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Disclaimer:

The information contained in this Expression of Interest (hereinafter referred to as "EoI") document

provided to the Bidders/Potential Captive Employer by Tripura State Rural Livelihood Mission

(hereinafter referred to as "TRLM"), or any ofthe employees or advisors, ofbidders, is being provided to

bidders on the terms and conditions set out in this EOI document and all other terms and conditions subject

to which such information is provided.

The purpose of this EoI document is to provide the Bidders/Potential captive Employer with information

to assist in the formulation ofproposals.

This EoI document does not purport to contain all the information each bidder may require' Each

Bidders/Potential Captive Empioyer -ust conduct its own investigations and analysis and should check

the accuracy, reliability and completeness of the information in this EoI document and where necessary

obtain independent advice from appropriate sources'

TRLM makes no representation or warranty and shall incur no liability under any law, statute, rules or

regulations as to the accuracy, reliability or completeness ofthe EOI document'

TRLM may in its absolute discretion, but without being under any obligation to do so, update, amend or

supplemeni the information in this EOI document. All such updations' amendments, and/or supplements

shall be duly notified within a reasonable time, as may be deemed fit by the Chief Executive Officer'

Signed bY

Ajit Sukladas

Date: 02-04-2025 I 0:41 :26

(Ajit Sukla Das' IAS)
Chief Executive Officer

Tripura Rural Livelihood Mission
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Government of Tripura
Tripura Rural Livelihood Mission
State Mission Management Unit

Gurkhabasti, Agartala

F. No. 13 (144)-RD/TRLM/2024/ Oated: Agartala, the. .... .l ......./ ..

Expression of Interest

Tripura Rural Livelihood Mission (TRLM) invites proposal under Deen Dayal Upadhyaya Grameen
Kaushalya Yojana (DDU-GKY) for captive Employer in ihe srate of Tripura for providing Skill Training &Placement for Rural Poor Youths. The applicant agencies/ organizations need to adhere to the Guideline laid downby Ministry of Rural Development, GoI for Captive Employer-uide Notification l1/2ozoDt: o6th oct.2o21(available
at http:/iddugky. gov.in)

lnterested and eligible organization may submit their offline (Hard copy) proposal along with a complete setof supporting documents in covered sealed envelope addressed to The chief Eiecutive officer, state MissionManagement Unit (sMMU), Tripura Rural Livelihood Missioidnrrtal, 2nd Floor, Institute of Engineers Building,Gurkhabasti, Agartala, West Tripura, pin_ 799006.
The envelope should be superscribed as 'Project Proposal for captive Employer under DDU-GK',. whilepreparing the proposal, latest cNN (cost Norms Noiification) is to be taken into account. The appraisal/screening ofthe project proposals shall be carried out based on the captive Employer guideline vide Notific ation lgl20z0 Dt: 6r,oct' 2020' Further' Potential captive Employers mayl shall keei into consideration the below mentioned pointsbefore applying.

l. Training will be for residential course only2' Training wilr be provided to Rural poor youths of rripura only.

Important information are as follows_

ame ofAssignmentN'

DDU.
oT, aselect Partner AS Captive withEmployer

TRLM under GKY2 Date of ofEoI 0s -u-202s
J Download ofEoI Documeni 05-el 2025 from TRLM official website:

4 Last date of
to 5.00l0 -u-2025

5 Last Date for submission of proposal - 2025 (5:00 PM)28 -U
6 Contact DetaG

sending queries
and email id for

.com

Contact: Prankrishna Banik, SMM, Phone:TRLM,
9774 J5 923 I 0 00 AM4, ( 5 3 0 E-MailPM)
smm.cord. com a&trlm@gmail tocopy

7 Single Point Contact Person SDr cooankharaj lsRoy (skil r) Ph-TRLM,
65943 82 574

sd/-
Chief Executive Officer

Tripura Rural Livelihood Mission
R.D. Dept. Govt. of Tripura
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Engagement of Captive Employer under DDU-GKY for Tripura Rural Livelihood Mission
Schedule for Invitation of EoI

SL Description Details/Key Dates

I EoI Number F.No. 1 3 ( 1 44)-RD/TRLM{2024 1 ...... )3. 0............... Dated:
Agartala, the ..0{.../ ..O.?. I 2025

2 Name of Services Partner as Captive Employer with TRLM under DDU- GKY
a
J Name of the Client Tripura Rural Livelihood Mission (TRLM)
4. Download ofDetail EoI

Document Website: rvwrv.trl nr.trinura. gov. i tt

5 Time Period of ProjecVMoU
Three years extendable on the basis of terms and condition of
Captive Employer Guidelines

6. Selection Method Basic Eligibility Criteria and Commitment Parameters

7 Proposal Validity Period 120 days from proposal due date

8. Proposal Language English

9. Consortium Allowed No

10. Sub-contracting Allowed No

11 Date of Publication of EoI 05-04 -2025

t2. Last date of Receiving Queries 10 - 04 - 2025 (up to 5.00 PM)

13. Pre-Proposal Meeting (online) 11 -04 -2025

14. Corrigendum by TRLM (if
required)

16-04 -2025

15. Last date of Proposal
submission (Hard Copy)

28-M-2025 (5:00 PM)

Proposal Submission (Hard
Copy) Process

The organizations may respond to this invitation by sending a
Cover Letter (Form-l of the Annexures) and other documents in
sealed hardcopy as provided in Annexure at the following
address:
To
The Chief Executive Officer,
State Mission Management Unit (SMMU), Tripura Rural
Livelihood Mission (TRLM), 2nd Floor, Institute of Engineers

Agartala, West Pin- 799006.
16. Proposal Screening date

(Eligibi I ity and Technical)
05-05 -2025

17.
Phone number & Email for
sharing queries

Contact: Prankrishna Banik, SMM, TRLM, Phone:
9774539234, (10.00 AM - 5.30 PM) E-Mail:
smm.cord.trlm@gmail.cclm & a copy to

.com
18. point contact Dr Sankharaj

9436582s74
Roy, COO (Skills & Placement), TRLM, Ph-
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Tripura Rural Livelihood Mission (TRLM)
Address: State Mission Management Unit (SMMIJ),2d Floor,

Institute of Engineers Building, Gurkhabasti, Agartala, west Tripura, pin-799006

Country: INDIA

EXPRESSION OF INTEREST (EOI) FOR SELECTION OF PARTNER'S AS CAPTIVE
EMPLOYERS UNDER DEEN DAYAL UPADHYAYA GRAMEEN KAUSHALYA YOJANA

(DDU.GKY) IMPLEMENTED BY TRIPURA RURAL LIVELIHOOD MISSION (TRLM)

F.No. 1 3 ( I 44)-RD/TRLM|20241 . .. .. o Date: . . !.U t ..A.Y.. t 2o2s

Client: Tripura Rural Livelihood Mission (TRLM),
RD Department, Government of Tripura

Project: Deen Dayal Upadhyaya Grameen Kaushalya Yojana
(DDU-cr(I0

Issued on: ........ .1... ....., 12025
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Dated: Letter of Invitation

TRLM invites "Expression of Interest" from the eligible agencies to submit their proposaU interest
to "Expression of lnterest (EoI) to Partner with TRLM under DDU- GKy as captive Employers,,
assignment in Tripura state.

Data Sheet

SL Description Details/Key Dates
1 F.No.l3 (l 44)-RD/TRLM/2024/ ... 3.A........ Dated:

Agartala, the ... 0.?../..A.1.. TZOZS

2. Name Partner as Captive Employer with TRLM under DDU- GKy
3 Name of the Client Tripura Rural Livelihood Mission (TRLM)
4.

Document Website: www. trlm.tripura. qov. in

5 Time Period of Project/MoU
Three years extendable on the
of Captive Employer Guidelines

basis of terms and condition

6. Selection Method Baslc Commitment
7 Proposal 120 days proposal

8 Language

9 Consortium No

10. Sub-contracting No

l1 Date of Publication of EoI -04 -

12. Last date Receiving l0-04- to 5.00

13. Pre-Proposal (online) lr -04 -2025

t4. by any) 16-04-
t5 Last date of Proposal

submission
28-C4-2025 (5:00 PM)

Proposal Submission (Hard
Copy) Process

The organizations may respond to this invitation by sending a Cover
Letter (Form-I of the Annexures) and other documents in sealed
hardcopy as provided in Annexure at the following address:
To
The Chief Executive Officer,
State Mission Management Unit (SMMU), Tripura Rural Livelihood
Mission (TRLM), 2nd Floor, Institute of Engineers Building,
Gurkhabasti, Agafiala, West Tripura, Pin- 799006.

16. Proposal Screening date
(Eligibility and Technical)

05-05 -202s

17.
Phone number & Email for
sharing queries

Contact: Prankrishna Banik, SMM, TRLM, Phone:
9774539234, (10.00 AM - 5.30 PM) E-Mail:
smm.cord.trlm(g)email.corn & a copy to
dd u ekytri ptff a2020 (risur a i l. co m

18. Single point contact Person Dr Sankharaj Roy, COO (Skills & Placement), TRLM, Ph-
9436582s74

6
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Background

The Ministry of Rural Development (MoRD) is implementing Deen Dayal Upadhyaya

Grameen Kaushalya Yojana (DDU-GKY) with a vision to "transform rural poor youth into an

economically independent and globally relevant workforce". DDU-GKY is a part of the

National Rural Livelihood Mission (NRLM), tasked with the dual objectives of adding

diversity to the incomes of rural poor families and cater to the career aspirations of rural youth.

Deen Dayal Upadhyaya Grameen Kaushalya Yojana (DDU-GKY) aims to provide

placement to skilled human resoruce. DDU-GKY occupies a unique position amongst other

skill training programs, due to its focus on the rural poor youth and its emphasis on sustainable

employment through the prominence and incentives for higher placements.

The trainings across the various skill development programs have not kept pace

with the changing requirements of the industry and in particular desired need of each and

product differentiated employer. The courses being run currently are as per general norms of

NSeF. The employment potential of each of the course not ascertained and PIAs adopt some

of them based on their training ability/feasibility. After training the trainees are placed with a

different job role, which puts a question mark on the job roles for which the trainee was

trained on. Thus, there is currently a peculiar concern of "un-employment of trained

candidates,' and "lack of skilled human resource as perceived by Industry"' To train trainees

in such a way that they are industry ready from day one, it is inevitable to developl utllize a

model in which training too is provided by the skilled labor absorbing enterprise, which

provides the Captive employment to the skilled manpower'

Since every effort is made to skill the candidates as per the industry standards, the

absorption rate of candidates trained by PIA is still low in the market' as each

industry/employment has different level of needs and that too changes over a period' The

skilling for performing a particular job requires trainees to accustom with relevant job

operations being conducted at actual locations. Also, it becomes quite challenging for the

industry, which requires large number of human resources to set up separate skilling

infrastructure other than industry as per standards of govt. schemes, when they already have

the readily available infrastructure for providing skilling as per their own industry standards'

On the other hand, If Industry is encouraged in adopting Captive employer modef it gives

confirm employment to the skilled candidates which in-tum also provide them real work life

environment to learn skills on the job'

To encourage the participation of Industry and tailor made the candidates as

per the industry requirement, DDU-GKY is facilitating captive Employment model of

skilling. The model will allow industry to source trainees as per their requirement with

active support from states and train them as per the requirement of their own

organizational/industry/subsidiaries/ operational need and provide candidates assured

placement. The modei allows the employer to select the rural youths, skills & deploy them in

one of its establishment/subsidiaries'

1. Salient Features of Captive Employers

a) Those organizations that take up skil1 training to meet internal ongoing

Human Resource needs'

7



r 3(144)-RD(TRLM )/2o24 l/615632/2025

b) Training courses may be implemented by the Industry/Employer as per the

requirement of the industry to train the candidate with minimum 576 hours

of skilling and maximum 2304 hours of skilling for which DDU-GKY
Funding shall be made available. The courses selected by the

industry/captive employer for the training be mandatorily from NSQF

aligned courses.

c) Captive Employment to be provided for the minimum period of 6 months'
post completion of training preferably in the trained job role or any higher-
leveljob role.

d) The payment to the captive employer/industry shall be done on
reimbursement mode. The Captive employers shall be paid in three
instalments as defined in the Payout Model section of Captive Employment
guidelines issued by the Ministry of Rural Development.

e) Mandatory external assessment of trainees needs to be conducted.

0 Performance Guarantee is not required to be submitted by Captive
Employers.

2. Advantage of Captive Employers under DDU-GI(Y

a) The Captive Employer can provide the training to rural youths in their
own premises; however, it is mandated to have the required set-up for
the opted job role as per National Skill Qualification Framework and
branding of DDU-GKY.

b) Captive Employer MoU with MoRD shall be valid for a period of three (3)
years.

c) captive Employers shall get priority in target allocation by state.

i. Category 'A' status amongst PIAs (project Implementation
Agencies/ Training Partners. (Refer to Section 4.7,Table 5, l, c) of
the DDU-GKY Program Guidelines.

ii. Second highest priority amongst the eight sub categories of Category
'A'PIAs. (Refer 5.12 of the guidelines)

iii. An inter-se priority as a Category'A' PIA over categories B and C.

d) captive Employers will have waiver of eA process eA Fees, other
mandates will be applicable as per the norms of Captive SOP. However,
regular checks of training conducted may be done during the training period.

e) Performance Guarantee will not be applicable for Captive Employers.

3. Key Expectations from Captive Employers

a) Training courses may be implemented by the Industry/Employer as per the
requirement of the industry to train the candidate with minimum 576 hours of skilling
and maximw 2304 hours of skilling. The courses selected by the industry mandatorily
be NSQF aligned.

b) The industry may provide the additional tailor-made training as per their own

8
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requirement. However, since the payment is made as per the common cost norms for

NSQFalignedcourses,nopaymentwillbemadeforadditionaltailor.madetraining'

c) The monitoring of Training centers shall be done concurrently by SRLN{/CTSA and

team during the training.

d) Captive employment to be provided for the minimum. period of 6 months to at least

70% oftrained candidates post completion of training in the trained job role or higher

job role.

e) The payment to the candidates trained and further provided with captive employment
' 

should be as per the norms of captive employment guidelines'

I Mandatory external assessment oftrainees needs to be conducted'

g) The payment to the employer/industry shall-be in-reimbursement mode paid in three

instalments as dennea in ti,'e fayout model ofNotification 18/2020 dated 6rh oct 2020.

h) Captive Employer is required to take necessary measures for the safety of the

candidates when trainings are conducted'

i) The captive employer is expected to provide sustainable employment of high quality

atscaletominimumof500candidatesinthreeyearswithfocusonco.branding,
commitment to decent work norms' retention and career progression' However'

captive employer wise target allocation of captive placement will be decided by the

state. This must be enableithrough a model providing high levels of co-branding. in

all processes, activities und o'']tcornts thus setting a benchmark for training

quality, training material including use of technology and training delivery' and

through an upskilling path througi multipte training- levels allowing a trainee to

progressively u.f,i."" f igtttt Luti' of skijls^ &-.certification over a period starting

from a novice f"".r' eriit't organi'ations fulfilling the eligibility criteria or wjth

direct relevance to the sectoniill b" gi".n preference' Critically' every Captive

Employer is required to commit and adhere to the following deliverables:

Deliverables

I
fa

leRobof oJnthCStl requlremeASlicl pertructule/nfrasIAT nlnSEuln holetaul bS1a
courseAIFether gned

1n as NSQtrarc nbasi Pdprovlb

awarding bodY.

recognizedfication from Govt.ment and certiCommitment to Provlde assesslc

( 3) years

e period of threendidates in thminimum 500 ca
Commitment to tralnrd

Placement1

period of six months

target for the minimumf 707o of training
Minimum Placement commttment o

roItnE oymentCa pds tone phnedfo traneacemrhI p
ersoyES empcom ptidiubs panary

7b

Minimum Wage Commitment3
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Training

Willingness to
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tnbecandidates
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To enable the above, a MoU shall be signed between MoRD and the .Captive
Employer' and TRLM.

A'Captive Employer' designated as such through a formal MoU would be awarded
projects based on the approved processes and systems of Captive Employment
Guidelines under DDU-GKy.

An organization meeting/fulfilling the qualification criteria given here under will be
selected as 'Captive Employer' with DDU-GKy.

4. Evaluation criteria
An organization meeting with the qualification criteria given here will be selected as .captive
Employer' with rRLM' Man-power agencies w r not be allowed as captive Employer under DDU-
GKY.

A) Eligibility Criteria

Industry must have:

o Its existence for past three year

. Valid EPFO/ESIClFactory registration number

. Valid TIN/ TAN/GST Number

. Valid Bank Account linked with Aadhar/pAN

. Minimum turnover of Rs. 25 Cr. per year for the period of past 3 years.

. Positive Net Worth in at least Two of the last three financial year.

. Should have past training experience for minimum period oftwo year.
o Should have an existing training centre as per the norms of National Skill

Qualifi cation Framework Industry specifi ed infrastructure.
. Provided employment_ to 500 or more jobs in own or subsidiary agencies/

companies, during the rast three years from the date ofapplication fori project.
o Manpower Supplying companies are not eligible.

Documentary evidence required for verification.

o EPFo Registration license / ESIC registration ricense / Factory registration
license

. Certificate of TIN/TAN/GST by concern golt. authority department
o Certificate of Incorporation{Regishation Certificate

' Audited financial statements along with the balance sheet and profit and loss

3a Minimum CTC of Rs. 10000/- per month or minimum wages of the state where
candidate is placed whichever is higher for the haining courses less than six months

3b mum CTC of Rs, 12,000/- per month or minimum wages of the state where
candidate is placed whichever is higher for the training courses more than six
months

Mini

4 Co-Branding as per DDU GKY Guidelines

l0
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statements for the three preceding financial years from the date of

apPlication as CaPtive EmPloYer'

. Certificate by Chartered iccountant for the net worth and tumover for the

three preceding finun.iul y.u" ftom the date ofaPPlication as Captive Employer

Self-declaration ttom ' organization's legal- representative . 
fol it:

owners/Directors not founi guilty by any court/regulatory body/self-

,.guiuio.y organization/stoct #nange ior any offence in India or abroad'

. Proof of Projects taken under various govt' schemes like target received

7froj".t ."".lr"Oprojeci completion certificate/Proofs of training organized with

.'o.po.ut, iown staff, The details of number of staff trained on letter head along

wit'h the photographs ofthe training conducted in past 2 years'

o A certificate from Bank regarding the Bank Account is Aadhar/PAN linked

. Self-Declaration ofall subsidiary /sister concern on letter head

. PRN Details

r EPFO Challan for last 3 months ofall the units/sister concerns

. Self-Declaration on letterhead for No' of candidates trained' placed and

minimum CTC provided for past 3 years'

o Training and placement planning - Job role wise

A[tpagesoftheresponseshallbeinitialedbytheauthorizedrepresentative.Documentary

e evidence of authorization to be provided

o Organization/lndustry may require to re,ad the captive employment guidelines

before applying tJ. tt titqu"st for Expression of Interest (REoI)'

Implementation modalities and payout structure will be as per the guidelines of

Captive EmPloYment
oTRLMmaychoosetoseekadditionaldocumentforclarification'ifsorequired

O.guoirution, who do not meet the Minimum Eligibility Criteria will not

be evaluated further

o Legal undertaking to be provided by shortlisted captive employer in case of

faiiure to fulfil employment conditions along with MoU'

5, Onboarding as CaPtive EmPloYer

5.1.The eligible Industry/Employer will be on boarded by MoRD as captive employer

after evaluation of ProPosals'

5.2. The proposals need to undergo two step of approval processes'

5.3. Project Screening: At the State Level under the chairmanship of Secretary of State

Rural DeveloPment Department'

5.4. Project Review & Approval: At Central Level under the chairmanship of

Additional Secretary G{inistrf of nural Development) along with SRLM Officials after

;;;;;;;i" p**ntation by each of prospective Industry/Training Providers'

5.5. The On boarded Industry/ Employer witl sign MoU with MoRD & concem State'

5.6. MoU wilt be initially signed for the poriod of 3 years'

5.7. The extension of MoU may be done on the basis of achievement of 70Yo captive

employment of all the completed batches'

ll
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5'8' MoRD or state reserves right to on-hold /terminate any MoU as per the clause ofMoU, if performance is not found satisfactory during the course of imflementation.
5 9 

-Legal 
undertaking to be provided by captive employer in case of failure to fulfil

employment conditions.

6. Training Center Requirement

6'1'The basic minimum facility for providing class room training may be deveroped by the
Captive Employer.

6'2.The industry specified infrastructure as per the norms of National skill eualificationFramework is mandated to be developed for providing training.
6'3'captive employer should have read y available training center for providing the

respective trade training.

6.4.A1[ the trainings conducted by Captive Emptoyers shall be residential.

7, Assessment parameters

organizations who successfufly meet the minimum eligib ity criteria stated above sha
be assessed by the .project Review & Approval Coirmittee, of Captive Employer; a
committee consisting of ream from MoRD (DDU-GKy) and sRLM team. rrri ri.mat
for assessment parameters is attached in Annexure- VIII.
The committee shall undertake an assessment ofthe capacity and experience ofthe captive
employer considering the following:

a' The proposed quantum of recruitment as 'captive Employer'vs. the current HR
capacity, past recruitment levels and the business strategy of the organization to
supports its recruitment plan as a ,Captive Employer,.

b. The existing and proposed strategy of the .Captive Employer, to support
retention, upskilling and career progression of trainees.

c. Job role wise Strategies to train and place the candidates.

d. Strategies for co-branding, quality management as well as preparedness for
alignment to training to the national skill qualification includini that ofNutionur
Council for Vocational Training (NCVDa;d Sector Skill Counlit lSSC;.

epart frgy the above points, assessment shal also be done on the following topics to bepresented by the captive employer/organization.

I Company ProfiIe
o Incorporation date

Preceding 3 years tumover and net worth along with the balance sheet and profit
and loss statement

o Promoter,/Director and top management _ brief profileo Promoters,/Directors-ClBll_ Rating
o Employment provided in past three yearc
. Current staffavailable with the organization
o Month wise details of staff registered on EpFOiESIC for past 6 months

t2
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II.

III

IV

v

t3

Skilting Expertise, competence and Experience

o Details of baseline survey and impact studies done related to their training

interventions, if anY.

o Details ofexperience in skill training and placement for past 3 years (year wise)'

. Proofs of provided training for past two years- proof of projects taken under

various Govt. schemes tike proof of target revised/project received/project

completion certificate/proof oftraining organized with corporates/own staff

o Plan of SSCA'{CVT associated job role for providing training- proof of approved

NSQF course (certified course irom SSC)' State wise job role wise planning to be

submitted.

oProofofnumberofcandidatesplacedwithintheorganizationinlastthree(3)
years

o Year wise no. ofHR recruited and their salaries'

o Examples ofcareer progression of staffwithin the organization'

Organization chart along with the skill vertical

. Organization chart

o Skill vertical chart (ifapplicable)

o Details ofhiring for skilling the candidates under the captive employment incase

skill vertical is not in Place'

Readiness plan for providing training to rural youths 
^

. Infrastructure readiness is pe. ttr" NSQF standards for providing the training in

proposedjob roles (Details ofclass rooms, Lab equipment's' Residential facility etc')

(May use pictures/short video of center for more clarity)

o Cobranding strategy

. Details ofproposed NSQF job roles along with the number ofhours ofkaining

o MobilizationstrategY

.Trainingplanforproposedjobrolesalongwiththedetaitsofadditionaltailor-made
training (if anY)

. ToT plan

o Assessment and certification ptan (Details of planning of assessment and

certification within 15 days oftraining completion)

. Placement plan (Plan to provide captive employment for minimum 6 months along

with the salary structure to at least 70% oftrained candidates

Plan of training and placement as Captive Employer

o Overall planning

) Proposed job role wise/state wise plan for training

F Proposedjob role wise/state wise plan for placement

o Quarterly planning

F Proposed j ob role wise/state wise plan for training

F Proposedjob role wise/state wise plan for placement
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Previous placement success of skilled candidates (Retenfion

details)
o Details ofthe retention ratio ofstaff

o Details ofthe career growth ofthe candidates

. Success stories ofcareer progression

o Additional information on placed candidates (pictures of successfully growth of
candidates)

Placement Stratery along -with the career grorrth plan ofcandidates
o Strategy to place the trained candidates

o Details of their employment, designation etc.

r Details of salary structure & other statutory benefits.

o Details ofcareer growth over the period of2 years

o Details ofother benefits to placed candidates, ifany (like free food'
accommodation etc.)

Additionat lnformation about to Organization

o Any additional information Organization find it to provide as important as Captive

Employer

t4

vI.

VII.

YIII.
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Annexures
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Form I: Covering Letter
(On letter head)

Date:
To,
Chief Executive Officer
Tripura Rural Livelihood Mission (TRLM) IEI Building, 2nd Floor
Pt. Nehru Complex, Gorkhabasti, Agartala
P. O-Kunj avan, Agartala
Tripura-799006

Dear Sir/IVladam,

Ref: Response to invitation for selection as 'Captive Employer' for DDU-GKY

Having examined the invitation and guidelines of Captive Employment, we, the

undersigned, hereby submit our response for selection as 'Captive Employers for DDU-
GKY Program

We attach here to the response as required.

Primary and Secondary contacts for our organization are:

Primary Contact Secondary Contact

Name:

Title:

Company I Organization Name

Address:

Phone:

Mobile:

Email:

We confirm that the information contained in this response or any part thereof, including

its exhibits and other documents and instruments delivered or to be delivered to TRLM

is true, accurate, verifiable and complete. This response includes all information

necessary to ensure that the statements there in do not in whole or in part mislead the

department in its short-listing process'

We here by confirm that we commit and would adhere to the following deliverables in event

of being selected as Captive Employer-

1.6
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Agreement to
DeliverablesDeliverablessl.

No.

1a requirement RolebJoofAS theInfrastructure perTraining

Wllingness to Provide basic training as per the NSQF

courses

Aligned
lb

providc assessment

from
and certificationCommitment to

1c

Commitment to train and place minimurn 500

candidates in the of3ld

Minimum placement commitment of 70oh of training

target for the minimum of six months2a

2b
All the placement andidates needs to be

ve 'or
of trained c

3a
Minimum CTC of Rs. 10,000/- month or mininrum wages

whichever is higher for the training courses less than six months

3b
Minimum CTC of Rs. 12, 000/- month or minimum wages

whichever is higher for the training courses more than six months

We fully understand and agree to comply that on verification, if any of the information

provided here is found to be misleading during the shortlisting process, we are liable to be

dismissed from the selection process or termination of the contract during the project, if
selected to do so.

It is hereby conf,rrmed that I / We are entitled to act on behalf of our company/

corporation/firm/organization and empowered to sign this document as well as such other

documents, which may be required in this connection.

Date:

Signature:
Name:

(In capacity of)

Duly authorized to sign the Response for and on behalf of:
(Name and Address of Firm) Seal/Stamp of
Firm Witness Signature:
Witness Name:
Witness Address:
Enclosures: Hard Copy of the response along with enclosures duly filled in

L7

1

2

3
'WageumMinim

4 Co - Branding as per DDU-GKY guidelines
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Form II; Signatory Authority
Certi{icate

(On Letterhead)

To, Date

Chief Executive Oflicer
Tripura Rural Livelihood Mission (TRLM) IEI Building, 2nd FroorPt. Nehru Complex
Gorkhabasti, Agartala
P.O-Kunjavan, Agartala
Tiptxa-799006

Sub: Certificate as to authorize legal signatories
Ref: Invitation for selection as a 'captive Emproyer, for DDU-GKy

Dear Sir/IVladam,

(Signature)
Authorized Signatory Name

Designation

I, Director on the Board of Directors /Trustees of..........
above ,"rporr", ,"*,".ir"J ;; ;; ;; #-r|,Ifli; ;;;;;;;;;i;; ;i ;;il.;r*?:1:T3Jff,governing body, as evidenced in the attached document]

(Organization / Company Seal)

Evidentiary proof:

I' Appropriate board resorution / other documents as necessary

18
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Form III: Organization Details

, wheretheof

Name of
status in IndiaNature of the

Legal status reference details

/ work in IndiaNature of

of Incorporation

Date ofCommencement

of the Tripura

tn

PAN Number

S

- certificate of Incorporation from Registrar of companies (Roc) /Registration

Certificate as aPPlicable

- Relevant sections of Memorandum of Association of the organization or filings

to the stock exchange to indicate the nature of business of the organization

Mandatory SuPPorting Documents:

other specified in this document

19
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Form IV: Response Details - Minimum Eligibility Criteria
Minimum EligibilitY Criteria

S. No Minimum EligibilitY Criteria Documentary Evidence required for
Verification

Page No:

I A PRN allotted MoRD
1a PRN Details Print of E-mail/ Website

indicating PftN_
1b Date of allotment of PRN Provide Date

, Proof of Valid EPFO/ESIC/Factory EPFO Registration
E SIC Registration license/

license

3 Proof of Valid TIN/TAN/GST N
number

Certificate
concern
department

of TIN/TAN/GST bY
govt. authoritY

4 Proof of organization existence

for more than 3 years old as a lega

entity
4a No. of years of existence Certificate of Incorporation/

Regi s trat ion C er t tfi c a!g_
4b Date of registration /incorporation P rovide Date (DD/MMIYYYY)

5 Proof of Positive net worth in at
least two of the last 3 financial
years

For the three preceding

financial years from the date of
application as Captive
Employer

5a Annual net worth in Rs. (in crores) Certificate by Chartered
Accountant certifying the net
worth as indicated by the
applicant

6 Proof of Annual Turnover of
the organization is more than Rs.
25 crores in each ofthepreceding
3 Financial Years

For the three preceding

financial years from the date
of application as CaPtive
Employer along with the
balance sheet and profit and
loss statement

6a Average annual furnover Certificate by Chartered
Accountant certifying the
turnover as indicated by the
applicant

7 Proof of the organization or
its owners/ Directors not found
guilty by any court/ regulatory
body/ self-regulatory organization
/ stock exchange for any offence
in India or abroad?

To provide details or
Declarations from
O r ganization's le gal repre s entative

20
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8 Proof of the organization/
Industry having training
experience for at least 2 Years

Proof of Projects taken under
various govt. schemes like
target received /Proj ect
r ec eiv ed/p roj ect comP I etion

certificate / Proofs of training
organizedwith corPorate / own

staff. A declaration on letter
head about the training and
placement provided in Past 3
y ears along wit h Pho to graP hs

and other related documents

9 Proof of Bank Account is
Aadhar/ PAN linked

A certificate from Bank

regarding the Account ,s

Aadhar/PAN linked & coPY of
cancel cheque.

An organization required for obtaining the PRN Number may contact at

di pal i p. n ird(a) gov. in' for further information and support'

o All documents to be counter-signed by the authorized representative. Documentary

evidence of authorization to be provided'

o MoRD may choose to seek additional document for clarification, if so required

o organizations who do not meet the Minimum Eligibility criteria will not be

evaluated further

2l
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To,

Chief Executive Offrcer

irip*u Rural Livelihoods Mission (TRLM) 3'd Floor'

lnstitute of Engineers Building, Gurkhabasti, Agartala'

West Tripura, Pin- 799006

VWe as potential 'Captive Employer' do hereby. state that our

company/organization is not involved in any litigation which may impact the

p"rfo.muncJ of the services to be provided by us, if selected by TRLM'

Sub: Undertaking on Litigation

Ref: Response to Invitation for selection as a'Captive Employer's for DDU-GKY

Sir/Ivladam,

Form V: Undertaking on Litigation
(Organization Letterhead)

Date

Yours faithfully,

(Signature)

company Secretary I Legal Representative (with authorization)

(Organization / Company Seal) Designation

22
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Form VI: Undertaking on Blacklisting
(Organization Letterhead)

Date

To,

Chief Executive Officer
Tripura Rural Livelihoods Mission (TRLM) 3'd Floor,

Institute of Engineers Building, Gurkhabasti, Agartala,

West Tripura, Pin- 799006

Sub: Undertaking on Blacklisting

Ref: Response to Invitation for selection as a 'Captive Employer's for DDU-GKY

Madam,

I/We as potential 'Captive Employer's do hereby state that our company/

organization is not bla&Hsted as- of date with any Central or State Government

Ministry or DePartment in India.

Yours faithfullY,

(Signature)

Authorized Signatory name (Organization Seal)

Designation

23
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Annex- VII: Future Planning for Captive Employment

* Summary of Training and Placement underDDU-GKY:

* Overall Planning Month-Wise

* Detail Plan of Placement

FY Sector/Trade No. of
candidates to

be Trained

No. of
Candidates

to be Placed

Minimum
CTC

Captive

Employment or

Name of
Subsidiary

Companies

Proposed Job role-wise/State-wise
Training

plan for Months

SI.

No.
Name
of
State

Name
of
Job
role

No. of
Candidates

Captive
Employer

Name

I 2 3 4 5 6 7 8 9 l0 11 T2

Proposed Job role-wise/State-wise plan for
Placement

Months

SI.
No.

Name
of

State

Name
of

Job

No. of
Candidates

Captive
Employer

1 2 J 4 5 6 7 8 9 l0 1l 12 Total

SL
No

Name
of
State

Name
of Job
role

No. of
candidates
to be
trained

No, of
candidat
es to be
placed

No. of
candidates
proposed to
be placed
within own
organization
/sister
concern/sub
sidiary
organization

No. of
candidates
proposed
to be
placed in
other
organizati
on

No. of
candidates
proposed
to be
placed in
the other
organizati
ons/sites
on
companies
own pay-
roll

Remarks
(Informatio
n regarding
the name or
organization
where
placement
is to be
providedto
trained
candidates)

24
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Annexure-VIII

(Need to be providedfollowing information in PPT mode & attached with hard copy of the proposal)

Assessment Parameter

Presentation ToPics

Company Profile

PROPOSAL qpR PABTI'I.IqIN.G \,VITH

DDU-GKY A5 CAPTIVI EMI?LOYER '

Corrrpany Profile '"'a,,jt 
, \*

-'i. 
' .. it.:1!,..

Skilting Expertise, Competence &, Experience 
:r,1,";,", , 

", 
.t 

i

0 rg a n izat ion Stru ct u re (Ski I I 5t r uctu re wirhin Oig".tlraiiqn ltructir re)

[u"6;ne5s Fiifffor'providing training to Rur;il Youths ''

Plan of Uainrng(Proposed Job role wise / State wise ptan) & pl'cemen

Employer

Previous PJacenrent success of skilled canclidates (Retention tletails)

Placement Strategy along-with the career growth plan of candidates

Additiorral in{{rrmsti$n aboul to Organiaatiott

- lncor por ation d.lte 
.. . .

- Promateri.{ qll:' ,:r. and Top Managenrent'Brief prpfile

- Promoters / Directors -ClBlL rating

- Ernplcyment provided in past 3 years

. Currettl Sloff availablE witlr tlre orgarlrratrotr

; Details o{ Siaff regiltered on EFFOIESIC

25
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SkillingExpertise,Competence8tExperienceM-

Organization Chart alongwith the Skill Vertical

Readiness plan for providing training to
Youths

)etails af Baseline survey and impact studies dCInofikted tol$ it,trolqii1g lqterventionr

Details of Experience in Skilling & Placement, '',,,., '\;..,.". 'iil.

ol

Prools.iltBrovided training {or past hvo years * Pmof,,of Projectl taken under vat"ir.rur qo'rt. s

like prqq{ *f &,fg*:reeeived / projeA received /project gomplelion certi{ieate/Pr*r:fs r:f traiq
organized with corporates/ovrn staff

Flan of 55C / ia,llW associated job roles for proviriing training ' Proof of approveei NSQF

Coune(Certified Course from SSC)

Prool of number sf fandidates placed within the organization'in last I years

Salarie; structure of trained and placed candidates

[xalrples of Career Frngression af Staff within t]re organization

r L)rqarri:alroli Chart :.- "., ' :i 
'

, Sl':rii vertir;l Chart (if Av;,lallleJ

- Delaill of l-lirinE firr Skrllinq the candi{ratei under tire Cautive fnrprLrynrerrt rrr raiit. lkill Vrrii
rn place i

i lnllestrufilrre readinets as per the N5QF Standarcls for proV{ding thhtrarling..in propased.;r
roleriDetails of Classroonr, [ab, equiprnenrs, residentiel facllit] etc. i f tt-l+ ri5q pictures of cr:
nrore tla'ily) ---t;".".'l. .. iti t ""

r lr:t,rr,rncling Strntegy - ".. "'.'' ".
; Details rif Propwed N5QF Job Roles alongwrth the no: of hbuq of trainrng

r hlobrlreatrol Srt?teSV

r Traintnq Plan fiir proposed job roles aiongwith the rletarls o{ adciitronal t:rlor nracle trainrrrt:J

z ToI Plan

. Asspsstnetrt & Certifiratir:n plan (Detailr ol plarrninrl ol assesgntenl & tertifiraticrr r.,,itlriir 1

rr:impletron of training)

i Placement Plan (Plan to provide captive employrnent tbr mrnimurn 6 rrrcrnthl .:lonqwitli tlre
tlnr{ lrrrP lo atlpasl 709, o{ lrainerl r'andidalps'!

ltlv
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Flan of Training & placement as capt*v* Employer

Frevious Plaeernent success of skilled candidates
dEtai

Placement Strategy al*ng-with the career
naf

Additional Informatiein abor*t to Orgenieation

rit,:l,-'t r i.l,

- i}r){;ril! fi{ llt* R*l{:ntiol Rirl'n *}Y 51,iil


